NepiAnyn S6akTopIknG SLatpPig
Tou lewpyikou Anuntpiou

HE TITAO «O METACXNHUOTIOUOC KOl N aAloyn Opyovwolaknc KouAtoUupag tng dnuootag
Slolknong péoa amd TNV TIOMTLOTIK KANPOVOULA TWV LOTOPLKWY KPATIKWV apyxeiwv. To
napadsiypa tou EOvikol Tumoypadeiou tg EAGSoC».

H Siatplpn amookorel oto va KaAUPEL éva €peUVNTIKO KEVO OTOV aKASNUAIKO XWPO, TTIOU
adopad otn SlacUVEeon TNG 0OPYOVWOLAKAS KOUATOUPAG TNG EAANVLKNAG SNUOoLOG SLoiknong pe
TNV TMOALTLIOMIK KANPOVOMULA TNG XwpaG Hag. Q¢ peAétn mepinmtwong emeléyn 1o EOvikd
Tumnoypadeio (ebeng E.T.).

JTOXEVON TNG TPOTEWVOUEVNG SLaTpLBAG amotelel n aflodoynon kat avadeslén tou E.T. wg evog
{wvtavol LoTopLlKoU OpyavIooU, TO OTI0L0 amoTeAel TAUTOXPOVWG KL UVNUELD TIOATIOTIKNG
KANPOVOULAG, KaL n Sltepelivnon NG enidpacng Tou MOATIOUIKOU anoBépatog tou E.T. otnv
KOUATOUPQ TOU OPYQVIOHOU KOL EV CUVEXELOL OTNV TOLOTNTA TWV TOPEXOUEVWY UTINPECLWYV
Tou. Eniong, n HETPNON TNG OPYAVWOLAKIG TOU KOUATOUPOG KOL O QVTIKTUTIOC TTOU auTH PEPEL
OTLG SLOLKNTIKEG TOU Asttoupyleg, KaBwe Kat n afloAdynaon tn¢ wg mpog TNV KateuBbuvon g
opyovwalakng 6éopeucng tou avBpwrivou SuvapLkou.

H SwatpBry Swaupeitar og dvo (2) pépn. IZto mpwto Ba AdafBel xwpa n BLBAoypadikn
aVaOKOTINGN, MECW TNG omolag Oa yivel €kBECN TwV UTAPYXOUCWY EMLOTNLOVIKWVY QMO EWY
OXETKA UE TN Anpooila Aloiknon SteBvwg kabwg kat pe tnv eAnvikn dnudota Soiknan, to
AvBpwrivo Auvaptkd tng, T Slaclvoecn Tou MOATIOHOU Kal TNG dnuootag Sloiknong omwe
€MiONG KAL TNV ONUAVTLKOTATA TNG aAAayn G TwV LEPAPXLKWY SOUWV KPATLKAG dloiknong oe
€UEANIKTO OYAMOTO EMITEAIKAC KpatlkAg Oloiknong otn onuepwvry emoxn. Emiong Ba
avadepbolv ol BewpPnTIKEG TIPOOEYYIOELS OXETIKWE HUE TNV GUAN Kol UALKA TIOALTLOTIKA
KAnpovould, evw Ba katadeyBel n onupavikotnta OlooUvéeonG TNG TOALTLOTLIKAG
KANPOVOULAG TNG XWPOC HaG LE Ta LoTOpKA apyeia kal to E.T 1blaitepa otnv katevBuvon
oA\QYAG TNC LEPAPXIKAG SLOLKNTIKNC KOUATOUPAC.

JT0 epeuvnTIKO pEPOG, BOa mpaypotomolnBel pelkth, cuykAlvouoa €psuva (MOLOTIKN Kal
moooTkn). H ekmovnaon tng Moootikng Epeuvag Ba yivel péow Slavopng epwtnuatoloyiwv
eVW N ekmovnon tng Molotikng Epeuvag, PECw OLEVEPYELAG OUVEVIEUEEWV UE GTOUO ATO
£€1epouG dopel¢ mou eumAékovtal pe to E.T. H moocotikr €peuva QmMOoKOmEel 01O va
a&loAoynBolv oL mpoodepodueves uTnpecieg tou E.T, amnod toug iSloug toug epyalopévouc, va
katadelyOel N MOALTLOTIKA, LOTOPLKN KOL OUCLAOTIKA GCUVELGHOPA TOU 0pyaviopol aAAd Kol Vol
katadelyBel moleg sival oL SuoAettoupyieg kat moaboyévele¢ tou poviéhou Sloiknong kat
Slaxeiplong avBpwmivou SuvapikoU. H Slevépyela TNG MOLOTLKN EPEUVAG EXEL WG OKOTIO TNV
Slepelivnon kal avadelen tou MOALTLOTIKOU KAl LoTopLlKoU xapaktipa tou E.T. mpog odelog
Tou 6nuociou cupdEPOVTOG KAl TNG KOWWVIAG YEVIKOTEPA, N cUUPBOAN Tou oTn SLOLKNTLKA
KOUATOUPQ TNC XWPag, OMWE EMiong va PeAetnBet kat va afloAoynbel katd moco epappdletal
TO VEO SnNUOGLO pavaT{uevt Kal n cupPBoAn tou E.T. otnv cuykpotnon Kal Asttoupyla tou
ETUTEALKOU HOVTEAOU Anuoolag Aloiknong.

210 mAaiolo tnG SwatplPrg, avapévetral va oavadelxBel n emidpacn TNG TOALTLOTIKAG
KAnpovouLag Tou E.T. otnv e€€AEN tng eMnVIKAG Anpootag Aloiknong, Tng Kowwviag, onwg
£MIONG KL OTOV TIOMTIOMO TNG XWPOC, LECW TWV OPXELOKWY TOU cUANOYWV, KaBlotwvtog Tov
w¢ évav adltapdlopitnto dopea AuAng MoALTIOUKAG KAnpovouLdg. Mpoodokdral, eniong, vo
Stadavel n dladpaaoTikr oxEcn Tou WE TNV eupuTEPN Snuoaota Sloiknon unoypaupilovrag tov
avapdLloBATnTo EMITEAKO Kol SLOKNTIKO Tou poAo. TéAog mpoodokdtal n Slatunwaon evog
VEOU TPOTUTIOU Ttapakivnong tou AvBpwrivou AUVOHIKOU HE ETIKEVTPO TNV MOALTIOULKN afia
Twv Anuooiwv Opyaviouwv.
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“The transformation and change of the public administration’s organizational culture, through
the cultural heritage of the historical state archives. The example of the National Printing
Office of Greece”.

The dissertation aims to fill a research gap in academia, which concerns the connection
between the organizational culture of the Greek public administration with the cultural
heritage of our country. The National Printing Office (hereinafter NPO) was selected as the
case study. The aim of the proposed dissertation is the evaluation and promotion of NPO as a
living historical organization, which is at the same time a monument of cultural heritage.
Moreover, the evaluation of its organizational culture and the impact it has on its
administrative functions.

The aim of the proposed dissertation is the evaluation and promotion of NPO as a living
historical organization, which is at the same time a monument of cultural heritage, and the
investigation of the influence of the cultural reserve of NPO in the culture of the organization
and then in the quality of the services provided. Also, the measurement of its organizational
culture and the impact it has on its administrative functions, as well as its evaluation in terms
of the organizational commitment of human resources.

The thesis is divided into two (2) parts. In the first, will take place the bibliographic review,
through which the existing views on the Greek public administration will be demonstrated,
the interconnection of culture and public administration, as well as the importance of the
executive state in the present era. The theoretical approaches regarding the intangible and
tangible cultural heritage will also be mentioned, while the importance of connecting the
cultural heritage of our country with the historical archives and the NPO will be demonstrated.

In the research part, a mixed, convergent research (qualitative and quantitative) will be
carried out. The elaboration of the Quantitative Research will be done through the distribution
of questionnaires, while the implementation of the Qualitative Research, will be conducted
through interviews with individuals from other state bodies involved with the NPO. The
quantitative research aims to evaluate the services offered by NPO, by the employees
themselves, to demonstrate the cultural, historical and substantial contribution of the
organization but also to demonstrate what are the dysfunctions and pathogenesis of the
management and human resource management model. The purpose of conducting
qualitative research is to investigate and highlight the cultural and historical character of NPO
for the benefit of the public interest and society in general, its contribution to the
administrative culture of the country, as well as to study and evaluate whether the new public
management is implemented and the contribution of the NPO on the formation and operation
of the executive state.

In the context of the dissertation, is expected to emerge the influence of NPO on the evolution
of the Greek Public Administration, the society, as well as in the culture of the country,
through its archival collections, making it an indisputable carrier of intangible cultural
heritage. It is also expected to show its interactive relationship with the wider public
administration, emphasizing its undeniable administrative role.



